PHYSICAL ABILITY TESTING

DON’TS

Physical Ability Tests (PAT) can be an incredibly helpful instrument in assessing whether or not potential candidates are capable of handling
day-to-day tasks. Follow these Do’'s & Don'ts to make sure you stay within the EEOC/ADA guidelines when preparing your test!

DON’TS

AVOID ISOKINETIC TESTING

Isokinetic testing fails to assess
necessary abilities and has been
found to be biased more often
than not.

AVOID UNIQUE TESTS

Employers should require the

same set of guidelines in PATs
for all candidates applying for
the same position.

AVOID MARKETING MATERIALS

Don’t be swayed by
marketing tools aimed at

, \ O selling products rather than
w focusing on the test validity.

DON’T IGNORE THE EVIDENCE

Evidence of reliability, validity, and
fairness should be promptly displayed
and readily available.

DON’T MIX IT UP

Implementing several programs
and trainings concurrently

with implementation of

a PAT creates difficulty in
establishing validity & benefit.

DON’T BE DISCOURAGED

Fear of lawsuits or complaints should not
discourage you from testing. When done
right, PATs are helpful tools for asssessment!
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